ILIAD MEDIA GROUP HOLDINGS INC.

ILIAD

MEDIA GROUP

KSRV-FM, KSRV-HD2, KKOO-AM, KQBL-FM, KQBL HD2, KQBL HD3, KWYD-FM, & KZMG-FM
ANNUAL EEO PUBLIC FILE REPORT
(June 1, 2024 - May 31, 2025)

The purpose of this EEO Public File Report (the “Report”) is to comply with Section 73.2080 (C) (6) of the FCC’s 2002 EEO Rule.
The Report is required to be placed in the public inspection files of the stations and on the station’s websites (if applicable). Report
has been prepared on behalf of the Station Employment Unit that is comprised of the following stations and: KSRV-FM, KSRV-
HD2, KKOO-AM, KQBL-FM, KQBL HD2, KQBL HD3, KWYD-FM, & KZMG-FM.

The information contained in the EEO Public File Report covers the period from June 1, 2024, to May 31, 2025. The FCC’s 2002
EEO Rule Requires that this EEO Public File Report contain the following information:

1. Alist of all full-time vacancies filled by the Station(s) comprising the Station Employment Unit during the Applicable Period.

2. For each such vacancy, the recruitment source(s) utilized to fill the vacancy (including if applicable, organizations entitled to
notification pursuant to Section 73.2080 (c)(1)(ii) of the new EEO Rule, which should be separately identified), identified by
name, address, contact person, telephone number, fax number and email address (if applicable).

3. The recruitment source that referred the hire for each full-time vacancy during the applicable period.

4. Data reflecting the total number of persons interviewed for full-time vacancies during the applicable period and the total
number of interviewees referred by each recruitment source utilized in connection with such vacancies; and

5. Alist and brief description of the initiatives undertaken pursuant to Section 73.2080(c)(2) of the FCC Rules.

Sections 1, 2 and 3 provide the required information. Please note that the numbers listed on Section 2 under the column entitled
“Full-Time Positions for which this Source Was Utilized” refer to the number of full-time job positions listed on Section 1. As
required by Section 73.2080 of the Commission’s Rules, the station has participated in recruitment activities to ensure broad
outreach. A list and brief description of the initiatives undertaken is described in Section 3.




FULL-TIME VACANCIES AND CONTACT LISTS
Job Opening: Digital Sales Manager
Advertising dates: 08/14/2024 - 08/30/2024

Name of Organization Address/Phone Website Interviewed Hired Posted
Idaho Department of Labor Cnline Only https-//idahoworks. gov/ada//employer 8/14/2024
Referral

5660 E Franklin

Self-Referral Rd. Ste 200
Mampa, |D 83687
lliad Media Group Website Cnline Only https_{www.iliadmediagroup.com/ 8/14/2024

Indeed Cnline Only https://www.indeed.com/ 4 1 |8/14/2024




FULL-TIME VACANCIES AND CONTACT LISTS
Job Opening: Radio Office + Traffic Assistant
Advertising dates: 03/06/2025 - 03/28/2025

Name of Organization Address/Phone Website Interviewed Hired Posted
Idaho Department of Labor Online Only https:/fidahoworks.gowadalr'employer 3/6/2025
Referral

5660 E Franklin

Self-Referral Rd. Ste 200

MNampa. ID 83687
208.376.0464

Job Fair (office) http:/fwww iblevents com/ 1
lliad Media Group Website Online Only hitps:-fhwww.iliadmediagroup. com/ 1 1 | 3/6/2025
Indeed Online Only w.indeed.com/ 6 3/6/2025

LinkedIn Online Only w linkedin.com/ 3/6/2025

This report does not include any “Entitled sources.”

Grand Total Number of Applicants Interviewed: 12




OUTREACH INITIATIVES UNDERTAKEN PURSUANT TO SECTION C.F.R.
Section 73.2080

OUTREACH INITIATIVES
#1
Provide training to management level personnel as to methods of ensuring
equal employment opportunity and preventing discrimination.
Activity: Workplace Harassment Certification
Date of Activity: 05/05/2025-05/21/2025
Attendee(s): All Tliad staff
Host: Ataraxis PEO - HR Classroom

Brief Description: The training covered essential topics such as current discrimination and harassment laws and
regulations, strategies for preventing a hostile work environment, and methods for identifying and addressing discrimination
and harassment effectively. The interactive format included various scenarios and questions to reinforce learning and assess
participant understanding.




#2

Activity:
Date of Activity:
Attendee(s):

Host:

Brief Description:

OUTREACH INITIATIVES

Participate in a job or career fair.

Idaho Job & Career Fair
09/26/2024
Iliad Media Group staff

IBL Events

[liad Media Group participated in this event at the Nampa Civic Center. Our team hosted a booth to

provide attendees with job applications and offer details about our organization.




OUTREACH INITIATIVES

#3

Participate in other activities reasonably calculated to disseminate information about careers in

broadcasting.
Activity: On-Air and Programming job shadowing
Date of Activity: 09/26/2024
Attendee(s): High School students from Jordan Valley High School
Host: Morning Hosts, MY 102.7

Brief Description:  The students had the opportunity to attend a couple of hours of the KZMG FM morning radio show.
During their visit, they learned about the engineering aspects and show preparation involved in producing a morning show, as
well as audio auditing. This experience provided the students with valuable insights into the radio industry and potential
career paths available.




OUTREACH INITIATIVES

#4

Participate in events/programs sponsored by or on behalf of community organizations related to
careers in broadcasting.

Activity: Guest speaker

Date of Activity: 01/15/2025

Attendee(s): KKOO AM Program Director and Morning Host
Host: Emmett Rotary Club

Brief Description: = KKOO AM Program Director and Morning Host gave a talk to everyone who attended, and the focus
was on the important role that radio plays within our community.




#5

Activity:
Date of Activity:
Attendee(s):

Host:

Brief Description:

OUTREACH INITIATIVES

Participate in a job or career fair.

Idaho Job & Career Fair
03/05/2025
Iliad Media Group staff

IBL Events

[liad Media Group participated in this event at the Nampa Civic Center. Our team hosted a booth to

provide attendees with job applications and offer details about our organization.




OUTREACH INITIATIVES

#6
Sponsor events/programs for or on behalf of community organizations related to careers in
broadcasting.
Activity: Studio tour
Date of Activity: 03/10/2025
Attendee(s): College of Western Idaho student
Host: Program Director & Afternoon Host, Wild 101.1and Program Director, 99.9 Fox Sports Boise

Brief Description:  The host provided a studio tour in which he took the opportunity to explain how to operate a radio
station (KWYD FM), including all the different technologies, licenses, and staff needed. The student received information on
the requirements to begin a broadcasting career.




OUTREACH INITIATIVES

#7

Sponsor events/programs for or on behalf of community organizations related to careers in

broadcasting.
Activity: Studio tour and presentation
Date of Activity: 04/10/2025
Attendee(s): Black Canyon High School students
Host: Regional Director of Engineering, Assistant Program Director & Morning Host, 101.9 The Bull,

Morning Host, 101.9 The Bull, Morning Host, 96.1 BOB FM and Afternoon Host, 101.9 The Bull, and Morning Host, 96.1 BOB
FM.

Brief Description:  We had ten students join us. We started by introducing them to the morning show setup and
explaining how our audio consoles and automation systems function. A highlight for the students was recording a segment
with KSRV FM morning show. After that, they received a tour of our equipment room, explaining the purpose of the various

devices. To wrap up, our Regional Director of Engineering gave a presentation on RF signal propagation and its relevance to
AM and FM broadcasting.




OUTREACH INITIATIVES

#8
Internship Program
Activity: Internship
Date of Activity: December 2024 - January 2025
Attendee(s): Union School student
Host: Regional Business Manager

Brief Description: During the internship, the student gained exposure to the administrative aspects of the radio
broadcasting industry. The responsibilities included shadowing accounts receivable and providing support with daily office
duties.




OUTREACH INITIATIVES

#9
Participate in other activities reasonably calculated to disseminate information about careers in
broadcasting.
Activity: On-Air, Programming, and Production job shadowing
Date of Activity: 04/23/2025
Attendee(s): BSU graduate
Host: Program Director & Afternoon Host, Wild 101.1 and Program Director, 99.9 Fox Sports Boise,

Regional Production Manager and Program Director, Listen Boise, and Regional Director of Engineering.

Brief Description:  Asarecent BSU graduate interested in broadcasting, the student wanted to learn about radio
operations. During his visit, the Regional Production Manager toured him through our facilities and introduced him to
department heads, outlining their responsibilities. He demonstrated the production process and explained its collaboration
with the Traffic and Sales department. He also covered programming logs and the recent evolution of radio.

The Program Director & Afternoon Host, Wild 101.1 and Program Director, 99.9 Fox Sports Boise, then showed the student the
on-air and Program Director roles in the studio. They also toured the sales suite, explaining the development of promotions
and commercials. The Regional Director of Engineering explained his engineering role and the technical aspects of
transmission.




OUTREACH INITIATIVES

#10

Training programs that enable station personnel to acquire skills to qualify them for higher level

positions.
Activity: CompTIA Security+ Certification
Date of Activity: 3/5/2025-5/27/2025
Attendee(s): Assistant Chief Engineer
Host: CompTIA

Brief Description: The SY0-701 course covers the basic and intermediate concepts of securing a business infrastructure
against outside and inside threats. This includes physical security, technical security controls, managerial policies, operational
actions, business directives and automation as it relates to the security of any business.




