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ANNUAL EEO PUBLIC FILE REPORT
(June 1, 2024 - May 31, 2025)

purpose of this EEO Public File Report (the “Report”) is to comply with Section 73.2080 (C) (6) of the FCC’s 2002 EEO Rule.
Report is required to be placed in the public inspection files of the stations and on the station’s websites (if applicable). Report
been prepared on behalf of the Station Employment Unit that is comprised of the following stations: KTPZ-FM, KIRQ-FM,

KYUN-FM, KYUN-F2, KYUN-F3, KIKX-FM.

The

information contained in the EEO Public File Report covers the period from June 1, 2024, to May 31, 2025. The FCC’s 2002

EEO Rule Requires that this EEO Public File Report contain the following information:

1.

2.

5.

A list of all full-time vacancies filled by the Station(s) comprising the Station Employment Unit during the Applicable Period.
For each such vacancy, the recruitment source(s) utilized to fill the vacancy (including if applicable, organizations entitled to
notification pursuant to Section 73.2080 (c)(1)(ii) of the new EEO Rule, which should be separately identified), identified by
name, address, contact person, telephone number, fax number and email address (if applicable).

The recruitment source that referred the hire for each full-time vacancy during the applicable period.

Data reflecting the total number of persons interviewed for full-time vacancies during the applicable period and the total
number of interviewees referred by each recruitment source utilized in connection with such vacancies; and

A list and brief description of the initiatives undertaken pursuant to Section 73.2080(c)(2) of the FCC Rules.

Sections 1, 2 and 3 provide the required information. Please note that the numbers listed on Section 2 under the column entitled
“Full-Time Positions for which this Source Was Utilized” refer to the number of full-time job positions listed on Section 1. As
required by Section 73.2080 of the Commission’s Rules, the station has participated in recruitment activities to ensure broad
outreach. A list and brief description of the initiatives undertaken is described in Section 3.




FULL-TIME VACANCIES AND CONTACT LISTS
Job Opening: Account Executive
Advertising dates: 01/10/25 -03/25/25

Mame of Organization Address/Phone Website Interviewed Hired Posted
Idaho Department of Labor Online Only https://idahoworks.gov/ada/r/employer 1/12/2025
Referral 1 1

21369 Highway 30

Self-Referral i
Twin Falls, 1D 83301

lliad Media Group Website Online Only https://www.iliadmediagroup.com/ 1/10/2025
Indeed Online Only https:/ /www.indeed.com/ 4 1/12/2025

This report does not include any “Entitled sources.”

Grand Total Number of Applicants Interviewed: 5




OUTREACH INITIATIVES UNDERTAKEN PURSUANT TO SECTION C.F.R.

Section 73.2080
OUTREACH INITIATIVES
#1
Provide training to management level personnel as to methods of ensuring
equal employment opportunity and preventing discrimination.
Activity: Workplace Harassment Certification
Date of Activity: 05/05/2025-05/21/2025
Attendee(s): All Tliad staff
Host: Ataraxis PEO - HR Classroom

Brief Description: The training covered essential topics such as current discrimination and harassment laws and
regulations, strategies for preventing a hostile work environment, and methods for identifying and addressing discrimination
and harassment effectively. The interactive format included various scenarios and questions to reinforce learning and assess
participant understanding.




OUTREACH INITIATIVES

#2

Participate in events/programs sponsored by or on behalf of educational institutions related to
careers in broadcasting.

Activity: Career Day
Date of Activity: 04/30/2025
Attendee(s): KTPZ FM On-Air personality and Operations Manager and Programming Assistant and midday host

for 102.1 The Bull.

Host: Shoshone School District

Brief Description:  The Shoshone School District successfully hosted a Career Day for high school students in the
community. The students who attended received a great deal of information about various industries and the job
opportunities available within them. It was a valuable experience for them to learn more about their potential career paths in
radio broadcasting.




#3

Activity:
Date of Activity:
Attendee(s):

Host:

Brief Description:

OUTREACH INITIATIVES

Participate in a job or career fair

All-Industry Hiring Event

10/03/2024
KTPZ FM On-Air personality and Operations Manager

Idaho Department of Labor

[liad Media Group participated in this event at the Twin Falls Reformed Church. Our team hosted a

booth to provide attendees with job applications and offer details about our organization.




